Including the NOCN Level 2 NVQ Diplomaiin
Specialist Installation Occupations
(Construction) Door, Shutter, Gate or Barrier
Installation, Maintenance or Repair PLUS an
Ofqual Regulated dhf Level 2 Safety Award*
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dhf, in partnership with Train’d Up, has developed a funded

apprenticeship programme specifically for the Door, Gate & Shutter
sector. The programme gives dhf members the opportunity to recruit, train

ana’
and retain skilled engineers, incorporating the recognised NOCN Level 2 Tra’n d

NVQ Diploma PLUS an Ofqual-regulated dhf Level 2 Safety Award*. s

DHF members can save up to £11,300 per apprentice

Why take on an apprentice? Skills your apprentice will develop
Develop the next generation {:} y
of engineers {é} %
Future-proof your workforce Engineering LU CRRR LGl
e Mechanical maintenance
. Flectrical * |nstallation
Improve employee retention «  Maintenance * Servicing
Fault finding
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Maintain industry-recognised

competence standards
& =
e

FREE apprentice recruitment Safety & compliance ~ Specialist knowledge
: ., Health & safety * Industrial/ Garage
service through Train’d Up . Safe isolation doors
Industry standards * Automated gates/

Traffic barriers

*in a relevant product.



This apprenticeship combines five key elements:

Apprenticeship Standard: Level 2 dhf Qualification: Ofqual-regulated,
Engineering Operative Apprenticeship ABBE Accredited Level 2 Safety Award*

Occupational Competence Qualification:
NOCN Level 2 NVQ Diploma

Skills Qualification: EAL Level 2 Knowledge Qualification: EAL Level 2
Diploma in Engineering Operations Certificate in Engineering Operations
(Skills) (Knowledge)

How the programme supports your business

Flexible learning

One day per week of live, tutor-led online ~§/
learning allows engineers to build their skills g
and qualifications alongside practical
workplace development.

Dedicated workplace support

An Engineering Assessor visits the workplace
every 8-10 weeks to observe practical skills,
support development, provide regular
employer liaison and help build NVQ portfolio.

Clear oversight of progress

Formal reviews every 12 weeks keep
employers informed of progress, skills
development and next steps.

Professional development

Access to membership of the Institution of
Mechanical Engineers (IMechE) supports
apprentices’ professional development
through networking opportunities and
industry resources.

Ready to build your future workforce?

Scan the QR code to book a EI
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discovery call %
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